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From our leadership

Alex
Kendall

Cofounder & CEO

At Wayve, building transformative technology starts with building a
transformative culture. Achieving equity isn’t just the right thing to do; it
fuels innovation and brings bold, diverse ideas to the table.

I’m proud of the progress we’re making on our gender pay gap, and I’'m

committed to the ongoing work needed to sustain a culture where

opportunity is driven by talent and ideas, not background, so the best
people can thrive and lead.

Emma
Baillie
Chief People Officer

While many organisations are turning away from DEIB initiatives, this
remains a core part of who we are at Wayve.

Diversity in its broadest sense is foundational to our approach.
It fuels a culture and community that enables our people to do their
best work. We will always strive for more of it.


















